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 We’ve brought 

PeopleClues’ assessments 

in earlier in our 

recruiting process 

because candidates can 

easily complete the 

assessment while they 

apply for the job, and it 

empowers recruiters with 

the insight they need to 

quickly identify the 

candidates who are right 

for the position and our 

company. Our recruiter 

can make better 

decisions – supported by 

candidates’ job fit and 

behavioral interview 

question results – and 

recommend high-quality 

candidates to hiring 

managers at each 

location. 

 

Tom Wiederin,  

Human Resources and 

Recruiting manager,  

Mike’s Carwash 

People“ 

rs at eac

” 



 Employers are 

tired of hiring the wrong 

people – it’s expensive in 

terms of money and 

stress associated with 

bringing poor-fit 

individuals on board.  

They’re wondering if 

there’s a better way to 

reduce turnover.  That’s 

where PeopleClues’ 

assessments come into 

play.  Organizations can 

be proactive and 

understand the behaviors 

and personalities that 

make an individual a 

right fit and successful 

on the job, and then 

quickly identify those 

candidates who are a 

good match. 

 

Ira Wolfe,  

president,  

Success Performance 

Solutions 
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 After reviewing the 

way that we analyzed 

assessment results, 

combined with some 

additional compensation 

and benefits changes at 

the company, we were 

able to reduce turnover 

by 25 percent in one 

year.  We attribute much 

of that improvement to 

PeopleClues.  

 

Tom Wiederin,  

Human Resources and 

Recruiting manager, 

Mike’s Carwash 
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